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Twardoski 
reflects on 
self-help as 
the key to 
cooperative 
partnerships

Dave Twardoski, a journeyman lineman 
for KEM Electric Cooperative, is retiring 
in December after 31 years of service. 
In this month’s local pages, learn how 
he plans to spend his retirement — and 
why assistance from the co-op’s member-
owners is “huge.”
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Lineman Twardoski  
retires after 31 years
Reflects on self-help as the key to cooperative partnerships
STORY AND PHOTOS BY CARMEN DEVNEY

Starting next month, every day is going to be Sunday 
for Dave Twardoski. A journeyman lineman for 
KEM Electric Cooperative in Linton, Twardoski 

says he’s throwing away his clocks — and retiring. After 
working 31 years for the co-op, his last day will be Dec. 3.

Twardoski grew up working for some uncles who 

ranched near Sheffield. When the 
time was right, he left home with a 
suitcase and started his own farm. 
Financially challenged in getting 
land and equipment, Twardoski 
turned to line work like two of 
his brothers.

After graduating from the 
Bismarck State College lineworker 
program, Twardoski moved to 
the Linton area and accepted a job with KEM Electric. 
A native of Bismarck, he says he only knew one person. 
With an interest in real estate, Twardoski slowly learned 
who lived where and owned what … and as he learned the 
cooperative service area, he came to know more and more 
of the membership.

Twardoski quickly learned the value of knowing the 
members, and ultimately the cooperative spirit of working 
together for the greater good. He recalled an experience 
from decades ago, when a snowstorm caused power 
outages and made travel difficult. Twardoski says he 
called one of the affected members, who had a tractor. 
The member moved snow so the crews could get in, and 
restore the broken poles and downed lines. 

Throughout his entire career, Twardoski says he’s made 
a point to talk to the members and get to know them.

“They are going to need you, and you’re going to 
need them,” he says. “That member was trying to help 
the line crews. I said, ‘You’re helping yourself. You got 
the equipment. The sooner you help us, the sooner you 
help yourself.’”

Twardoski says most of the members were quite willing 
to help over the years. “All we had to do was ask,” he says. 
“That was huge.”

Building and maintaining the electric distribution 
system requires physical labor. Twardoski says that’s one 
reason he liked the job; it helped him stay in shape. Kevin 
Horner, one of KEM’s two lead linemen, says Twardoski 
has always been one of the first guys to grab a shovel 
and dig.

“He’s a worker,” Horner says. “He has a good attitude, 
and he’s always willing to help.”

Twardoski also liked to tell stories in the field that often 

Preparing a pole for a lightning arrestor, Dave Twardoski 
was one of KEM’s senior linemen who knew the electric 
system and the co-op’s membership well. A mentor to the 
younger linemen, he would teach them what to look for in the 
event of a power outage, or know who to ask for help if they 
got stuck or needed farm assistance.

Twardoski
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entertained the guys and made the time go by faster. “It 
was always something comical, like how many endless 
shrimps he ate over the weekend,” Horner says with 
a laugh. 

He shared that as a senior lineman, Twardoski brought 
a lot of system knowledge to the field. “He was good with 
the old stuff, like old meter loops and breakers; things we 
don’t deal with anymore because of newer technology,” 
he says. Horner also credits Twardoski for having a good 
memory and sharing information about the system, like 
when a certain line was built and why it was built in a 
particular place.

Twardoski says the younger linemen have made his job 
a pleasure the last several years. 

“They are all good, hard workers, and it makes the 
job more fun,” he says. “We’re all on the same team. 
We can work together and get along, and even hang out 
after work.”

After he retires from the cooperative, Twardoski will 
resume his first career of farming and ranching. Over the 
years, he’s acquired the equipment he needs, and this time 
he’ll be working alongside his eldest son. 

Twardoski is thankful for his good health, and for this 
time in life where he can help his two daughters and two 
sons, and fish.

KEM Electric Cooperative thanks Dave Twardoski 
for his 31 years of service, and wishes him well in his 
retirement. n

Performing a pole-top rescue safety training this spring, 
Dave Twardoski is both a KEM member and employee. He 
lives several miles from Linton, and says he has never been 
late for work — even when the roads were so bad, he had 
to drive his snowmobile. “My dad always said, ‘Ain’t nobody 
going to take care of your family but yourself.’ So I had to get 
to work.”

Landon Twardoski, the youngest son of Dave Twardoski, 
followed in the footsteps of his father and two uncles. He will 
graduate from the Bismarck State College lineworker program 
in May 2019. Landon says his dad motivated him to get a 
career — any career — and that his dad is the hardest worker 
he knows.
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KEM Electric celebrates Careers in Energy Week

The week of Oct. 15 to 19, KEM Electric Cooperative 
celebrated Careers in Energy Week. KEM employs 
15 people in Linton and Steele who work a variety 

of jobs ranging from foremen and linemen to an executive 
assistant, member services staff and more. Our extended 
co-op family, Innovative Energy Alliance Cooperative, 
provides a secondary layer of employees who work as 
engineers, human resource professionals, information 
technology experts, a safety coordinator and more.    

Our goal at KEM Electric is to deliver safe, reliable and 
affordable energy to our members-owners — and also 
improve the quality of life across our service area, when 
possible. A cooperative is unique because we belong to the 
communities we serve. This gives us better insight into 
meeting member needs.

It takes a variety of skills to develop new technologies 
and infrastructure, keep the electric grid secure, and 
power the lives and economy of our local communities. 

If you are considering a career in the energy industry, 
consider working for an electric cooperative! If you asked 
our employees why they chose to start and stay with KEM 
Electric, they might share some of these reasons:
• Local, community-focused organization
• Dynamic and exciting industry
• Competitive wages and excellent benefits
• Challenging roles where every day is different

They might also share that co-workers become family, 
and we are our brother’s keeper.

Thank you, members, for supporting us and for helping 
us make progress possible. n
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North Dakota Electric Cooperative

CHECK OUT THE ESSAYCONTEST GUIDELINES AT

www.ndyouthtour.com 

HIGH SCHOOL SOPHOMORES & JUNIORS

JUNE 1521, 2019

1. All-expense-paid trip to Washington, D.C., compliments of 
KEM Electric Cooperative.

2. A whole week to visit unforgettable historic monuments, museums 
and the U.S. Capitol.

3. A learning experience you’ll never forget.

ESSAY QUESTION:
Electric cooperatives are member-owned and controlled. 
As a future member-owner of your cooperative, describe 
ways that smart technologies and social media might be 
used to communicate with young adults. How might they be 
used to increase awareness and interest in the many career 
opportunities with electric cooperatives?

TOP        REASONS 
TO ENTER THE ESSAY-WRITING CONTEST

WRITE A WINNING ESSAY AND

AN ALLEXPENSEPAID TRIP TO WASHINGTON, D.C.

• To enter the essay-writing contest, you must be a sophomore or junior 
in high school.

• You and your parents or guardian must be served by 
KEM Electric Cooperative.

• If you have a question, contact Lisa Rossow, KEM Electric, at the address 
listed below, or call 701-254-4666 during regular business hours.

• The deadline is Jan. 31, 2019. Emailed entries should be directed to 
lrossow@kemelectric.com, and hard-copy entries mailed to: 
Youth Tour Essay Contest, KEM Electric Cooperative, 107 S. Broadway, 
Box 790, Linton, ND 58552-0790.

JUNE 1521, 2019
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KEM Electric Cooperative 
congratulates Ken and 
Bonnie Miller of Fort Rice 

for earning the 2017 North Dakota 
Leopold Conservation Award®. 
On behalf of Miller Ranch, the 
couple accepted the award during a 
celebration held this August. KEM 
Chairman Victor “Chuck” Wald and 
his wife, Susan, attended to show 
cooperative support.

In the Touchstone Energy® 
Cooperative value of commitment 
to community, and with gratitude 
for our state’s farmers and 
ranchers, KEM helped sponsor 

the award. Additional co-op 
sponsors included Mor-Gran-Sou, 
Roughrider, Slope and Basin Electric 
Power Cooperative.

The N.D. Leopold Conservation 
Award is given in honor of 
renowned conservationist Aldo 
Leopold. It honors a North Dakota 
landowner achievement in voluntary 
stewardship and management of 
natural resources.

Miller Ranch was nominated by the 
Morton County Soil Conservation 
District. The application stated, 
“The Miller Ranch truly embodies 
the diversity North Dakota carries 

in its agricultural portfolio. From 
livestock to crops, from grazing to 
gardening, from dryland to irrigation, 
from commodity marketing to 
direct marketing and from family 
to agricultural advocacy, the Millers 
display and share it all confidently, 
yet humbly, with a land ethic that 
runs through and through.”

Sand County Foundation, in 
partnership with the N.D. Grazing 
Lands Coalition, N.D. Association 
of Soil Conservation Districts and 
the N.D. Stockmen’s Association, 
presented $10,000 to the Millers for 
their efforts.

During the grazing tour at Bonnie and Ken Miller’s (left) ranch, Ken explained that it’s the herd under the ground that needs to be 
managed. He dug a chunk of dirt and noted the temperature, and talked about how holistic changes to the land have resulted in 
the health of his animals and the balance of the insect population.
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Millers mimic and work with nature;  
earn N.D. Leopold Conservation Award
MATERIAL PROVIDED IN PART BY SAND COUNTY FOUNDATION
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Ken Miller shows how he can quickly move an electric fence and his cattle — and ultimately give the land rest to recover.

When Ken took over the family 
ranch in the 1980s, he knew the 
management practices he was taught 
growing up would need to evolve if 
he expected to pass the family ranch 
legacy onto his children. In 1984, he 
and Bonnie received a sponsorship 
to attend a holistic resource 
management school in Albuquerque, 
New Mexico.

Armed with new approaches to 
ranch management, the Millers 
began cross-fencing to turn their 
three pastures into 18 to allow more 
recovery time between grazing. They 
moved their calving date later in the 
spring, and transitioned to no-till on 
their cropland while adding more 
diversity to their crop rotation. Each 
new management practice was done 
with one big goal in mind – to mimic 
and work with nature.

Today, the Millers continue to 
strive for improvements on their 
thriving land. The ranch contains 
more than 60 paddocks on tame and 
native grasslands, with 18 additional 
paddocks under a center-pivot 
irrigation system. Their management 
techniques have allowed them 
to leave more grass at the end of 
the grazing season, and they have 
increased carrying capacity of the 
ranch threefold.

The Millers strongly believe that 

soil is the foundation for everything 
they can accomplish in agriculture. In 
Ken’s words, “It’s the herd under the 
ground that we need to be managing.” 
As the family began focusing on 
building the soil biology, the plants 
became healthier and resilient, giving 
their cattle more nutrition, which in 
turn produced healthier cattle. 

Ken says it took four to five 
years to see above-ground changes 
that resulted from the root system 
changing. “The more grass you 
leave, the more you grow. We started 
tripling the stock density while 
improving the land,” he said.

Ken and Bonnie are always willing 
to share what they have learned about 
conservation and improving soil 
health. They regularly invite people 
to their ranch to show them firsthand 
what “rest and recovery” looks like.

“That’s the key to the grazing 
system,” he says. “Even though we 
can give tours and show people, it’s 
tough for them to make a change. 
When you’re forced to change, it 
makes it a lot easier. If you’re going 
broke, if you don’t change, you’re not 
going to be around. That’s what made 
it easier.”

“It’s a total learning curve and 
process,” he concludes. “You have to 
be open-minded to change.”

For more information on Aldo 

Leopold, his legacy and the award, 
visit leopoldconservationaward.org.n 

Conferral of the 
next award

The 2018 recipient will be 
announced at the North Dakota 
Association of Soil Conservation 
District’s annual convention on  
Nov. 19. The finalists include:

Breker Farm: Joe and Patty 
Breker of Havana were early 
adopters of no-till farming 
practices. As a result, they have 
better soil health for their 3,000 
acres of corn, soybeans, and cover 
crops (radish, turnip, peas, faba 
bean and flax). The Brekers opened 
Coteau des Prairies, a lodge and 
eco-tourism learning experience 
that invites guests to see their 
farm’s conservation stewardship 
firsthand.

The Brekers are members of 
Dakota Valley Electric Cooperative. 

Wilson Farm: Jeremy and 
Sarah Wilson of Jamestown have 
used cover crops since 2003 to 
add diversity to their cropping 
system and facilitate no-till 
farming. They’ve demonstrated the 
effectiveness of cover crops and 
no-till systems on working land 
once in the Conservation Reserve 
Program. The Wilsons, who created 
a Heritage Room in their home to 
teach guests about conservation, 
are also active social media 
“agvocates.”

The Wilson are members 
of Northern Plains Electric 
Cooperative. 
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DIRECTORS:
Victor Wald, Chairman .......................................................................Napoleon
Carmen Essig, Vice Chairman ...................................................................Lehr
Carter Vander Wal, Sec.-Treas.  ............................................................Pollock
John Beck, Director ..................................................................................Linton
Dean Dewald, Director ......................................................................... Dawson
Dean Hummel, Director ..........................................................................Hague
Neil Meidinger, Director ....................................................................... Zeeland

MANAGEMENT:
Don Franklund .................................Co-GM/CEO
Travis Kupper ...................................Co-GM/CEO

Report outages to the following toll-free number: 
800-472-2673
Hazelton, Linton and Strasburg exchanges’ phone 
number: 701-254-4666

OFFICE HOURS:
Monday through Friday, 
8 a.m. to 4:30 p.m.
Website: kemelectric.com / Email address: kem@kemelectric.com

Board meeting 
highlights:

Sept. 30, 2018

• Approved the 2019 
Work Plan and 
Operations Budget.

• Approved the regular 
board meeting minutes.

• A report was given by 
the Voucher Review 
Committee.  

• Heard department 
updates/Innovative 
Energy Alliance 
Cooperative updates.

• Approved an estate 
retirement that 
was presented.

• Reviewed 
P.A.C.E handouts/slides.

• Discussed changes 
with the ND REC 
Benefi ts Trust.

Set the next regular Board meeting 
for Oct. 30 at 9:30 a.m. at KEM 
Electric Cooperative in Linton, N.D. 

KEM ELECTRIC COOPERATIVE INC.

Holiday
Closings

KEM Electric Cooperative’s offi ces will be closed 
Monday, Nov. 12, in observance of Veterans Day on 
Nov. 11, and Thursday and Friday, Nov. 22 and 23, 

for the Thanksgiving holiday.

Members: Line crews will be available in case of an electrical emergency outage.

Need Help with 
Heating Costs? 
LIHEAP can help. 

www.communityoptionsnd.com

LIHEAP is federally funded and administered by the North Dakota Department of Human Services and county social service 

The Low Income Home Energy 
Assistance Program (LIHEAP) helps 
eligible low-income households 
with home heating costs.

Applications are accepted from 
October 1 through May 31 for 
each heating season. 

For help filling out and 
submitting the LIHEAP 
application, call 
1-800-823-2417 ext: 158.
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