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Inside, read about how KEM Electric 
Cooperative’s Operation Round Up 
is empowering communities.
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Small change is changing lives

As a member-owned electric cooperative, 
KEM Electric Cooperative is committed to 
powering its communities and empowering 

members to improve their quality of life. 
KEM Electric Cooperative’s Operation Round 

Up program has contributed more than $93,000 
to community recipients since it began in 2002. 
Through the program, members voluntarily “round 
up” their electric bills to the next whole dollar each 
month and the change is placed into the Operation 
Round Up fund. With hundreds of electric 
cooperative members participating, the pennies 
quickly add up to dollars.

That change helps change lives. Donations 
have helped purchase equipment for fire and 
ambulance departments, promoted youth activities 
and community development, and assisted with 
medical expenses.

Operation Round Up is a community program 
that has truly made a difference in many lives. Recent 
contributions have included:

Linton Fire Department, $1,000

The Linton Fire Department used Operation Round Up funds to help purchase a new mobile radio for its 
pumper truck. The current radio was not working and parts and service were no longer available because the 
model is obsolete. The new radio will be used to communicate with dispatch and other firefighters.

“The donation was very significant for us,” said volunteer firefighter Nolan Anderson, Linton. “Small rural fire 
departments don’t have a lot of money, so it was very important to us. It was greatly appreciated.”

Linton Fire Department Fire Chief Jon Ptacek 
demonstrates the radio on the pumper truck.
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Marketplace of Ideas/ 
Marketplace for Kids, $200

Great Plains Food Bank, $650

Ashley Public School for Missoula 
Children’s Theatre, $500

The Operation Round Up donation will be used for supplies and tools for the day. Lunch stipends are 
also made for students who do not have the resources. Children from KEM Electric Cooperative’s area 
in third grade through middle school participate at the Bismarck or Jamestown locations. 

This statewide organization’s mission is to encourage youth to explore entrepreneurship and self-
employment through the recognition and development of their inventive, creative thinking and problem-
solving skills.

The Great Plains Food Bank will be able to purchase more 
than 2,500 meals with its Operation Round Up donation.

The Great Plains Food Bank’s mobile food pantry delivers 
food to Hazelton, Linton and Strasburg four times each year, 
providing shelf-stable food, along with fresh produce, bakery 
and dairy items for about 130 households. The mobile food 
pantry will be in the area April 6, stopping in Hazelton from 
10:45-11:45 a.m.; Linton from 1:15-2:15 p.m.; and Strasburg 
from 3:15-4 p.m.

For information on future distribution locations and schedules, 
go to https://greatplainsfoodbankorg.presencehost.net/get_
help/mobile_pantries.html.

 Six times a year, the Great Plains Food Bank delivers 
14,175 pounds of food to 225 low-income seniors who are 
at risk of chronic hunger. These seniors live in and around 
Gackle, Hazelton, Lehr, Linton, Napoleon, Steele, Strasburg 
and Wishek. For more information on the Senior Food Pack 
Program, or to enroll a senior citizen, contact Jenae at 
701-476-9113.

Last year, 45 area students participated in the Missoula 
Children’s Theatre (MCT) production at the Ashley 
Public School.

“As a small, rural school, opportunities like Missoula Children’s 
Theatre are priceless!” said Jessica Schmidt, third-grade teacher 
at Ashley Public School. “Throughout MCT’s residency week, 
our students will have fun learning lines, songs and dances, then 
performing an hour-long musical production for our community.” 
The directors also offer three workshops for all students. 

This year, students will be performing “Rumpelstiltskin” on 
April 29. 

“Thanks to the donation from KEM Electric Cooperative's 
Operation Round Up program, we are able to continue to offer 
this wonderful experience for our students and community,” 
Schmidt said.

Caitlin Molter, Nicole Schmidt, Isabell Klipfel and Kylee Theiry performed in last year’s Missoula Children’s 
Theatre production at Ashley Public School.

continued on next page

www.kemelectric.com KEM ELECTRIC NEWS  , MARCH 2017 C3

KEM
Electric Cooperative



Linton Close Up, $500

On March 19, Linton Public School’s Tiffany Smith will travel to 
Washington, D.C., to take part in the Close Up Foundation’s civic 
education program. Close Up gives students the opportunity to 
experience their government in action and gain the skills, knowledge 
and confidence to be engaged citizens. 

“I cannot express how grateful we are for Operation Round Up’s 
generous donation,” said Linton Public School Counselor Renee Leier. 
“Knowing that we have the support from community organizations 
like KEM Electric is such a benefit and blessing. When it comes to 
opportunities such as Close Up, students may make the assumption 
that it is only for those that can afford such an experience. Support 
and donations such as that from KEM Electric make it possible 
for any interested student to be involved and engaged in our 
chapter organization.”

Tiffany Smith, left, with Counselor Renee Leier, will participate in the Close Up program this spring.

Who can apply for funds?
Funds are disbursed in the general service area of KEM 

Electric Cooperative solely for charitable, educational, 
scientific, health or safety purposes. Organizations must 
be exempt from federal income taxation under s501 (a) 
of the Internal Revenue Code of 1986 or as a corporation 
described in s501(c)(3) of the code. Funds cannot be used 
for political purposes. No more than $2,500 will be given 
annually to any family unit, group, organization, charity 
or like organization. 

Organizations interested in applying for Operation 
Round Up funds should request an application from 
the cooperative.

Who decides 
where the money goes?

A board of directors representing the members reviews 
Operation Round Up applications and determines where 
the funds will be donated. Board members include:

Get an application
For more information, or to request an 

application, call KEM Electric Cooperative at 701-
254-4666 or 800-472-2673. You can also visit the 
website at www.kemelectric.com and click on the 
“community” section.

Deadlines
March 31
June 30
Sept. 30
Dec. 31

Give a gift that
costs only pennies!

Join KEM Electric Cooperative members who support 
Operation Round Up by “rounding up’ your monthly 
bill to the nearest dollar. If you would like to enroll in 
Operation Round Up to donate funds, call KEM Electric 
Cooperative at 701-254-4666 or 800-472-2673. 

Operation Round Up continues to commit to communities
As KEM Electric Cooperative members pay their 

electric bill each month, they can also give back to their 
communities through Operation Round Up.

Through the program, members voluntarily “round up” 
their electric bills to the next whole dollar each month. A 
participant in Operation Round Up with an electric bill 
of $37.63 would actually pay $38 and the extra 37 cents is 

placed into the Operation Round Up fund. 
The average member donates 50 cents a month, or 

$6 a year. The most any member would donate is 99 
cents a month, or less than $12 a year. Funds collected 
through Operation Round Up are then allocated to a 
variety of worthy causes throughout the cooperative’s 
service territory.

Anton Schaffner
Pam Gross
Jean Schoenhard

Susan Wald
Kellie Wikenheiser
Michael Knoll
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Attend YOUR annual meeting!
KEM Electric Cooperative

2017 annual meeting
June 15, 2017

Linton Public School, Linton

Interested in becoming a director?
If you are interested in becoming a director for KEM 

Electric Cooperative, you must understand the process for 
filing a petition.

KEM Electric Cooperative’s 2017 annual meeting will 
be held June 15 at the Linton Public School. This year, the 
director seats up for election are those of Carmen Essig, at 
large, Dean Dewald, District 5, and Victor (Chuck) Wald, 
District 4.

KEM Electric Cooperative is overseen by a seven-
member board of directors which is elected by you – the 
members and owners of the electric cooperative. 

The cooperative is divided into five districts, with one 
director representing each district and two at-large board 
seats. The current board of directors includes: District 1, 
John Beck; District 2, Carter Vander Wal; District 3, Neil 
Meidinger; District 4, Victor (Chuck) J. Wald; District 
5, Dean Dewald; at-large director, Dean Hummel; and 
at-large director, Carmen Essig.

Below is the section of the bylaws pertaining to filing a 
petition for a director seat:
404. Member Petition-Form.
 (a) Each petition shall contain the following:

1. The name of the member nominee.
2. The director position for which the 

member nominee shall run.
3. The printed names, addresses and 

telephone numbers, date of signature, 
and original signatures of each member 
signing the petition.

4. At least 25 signatures of the members 
of the respective district, or members at 
large, as the case may be.

 (b) In the case of joint members, the signature 
of one or more than one joint member shall 
constitute one joint member.

 (c) Firms, associations, corporations or body 
politics shall have the right to place one 
signature on a petition, the same as other 
members, by the signature of a duly 
appointed representative.

 (d) Petitions may not be circulated or signed more 
than 90 days before the date when petitions 
must be filed pursuant to this bylaw. Any 
signatures to a nominating petition obtained 
more than 90 days before that date may not 
be counted.

 (e) All petitions must be filed at the principal 
offices of the cooperative not less than 45 
days prior to the date of the meeting of the 
members, as fixed by the board of directors.

 (f) After verifying that a petition complies with this 
bylaw, the secretary of the board of directors 
shall post a list of nominations for directors at 
the principal office of the cooperative at least 30 
days before the meeting of the members.

Important dates:
May 1: Last date for nomination by petition
June 15: Annual meeting

KEM
Electric Cooperative, Inc.

www.kemelectric.com KEM ELECTRIC NEWS  , MARCH 2017 C5

KEM
Electric Cooperative



The help wanted ad might include this: Willing to 
work outdoors in weather ranging from a perfect 
summer day to a raging blizzard. Can’t be afraid of 

heights. Can start job after earning nine-month certificate. 
Great pay. 

Interested? Then you may want to explore a career as an 
electric cooperative lineworker.

Line crews across the country are aging, and it’s essential 
to train their replacements. Labor stats indicate the 
demand for lineworkers is expected to grow by 9 percent 
through 2022, according to the National Rural Electric 
Cooperative Association.

When KEM Electric Cooperative Journeyman Lineworker 
Dale Nagel graduated from high school, he knew he wanted 
to explore a career in his hometown of Linton.

“I always wanted to move back to my hometown in Linton 
and I thought about what jobs there were going to be. I 
thought there may be some chances of some openings at 
KEM Electric, so I gave that a try and I liked it,” he said.

He enrolled in the Bismarck State College (BSC) 
lineworker program, graduating in May 2011 and going to 
work for KEM Electric Cooperative just two months later.

BSC offers a nine-month lineworker certificate or an 
associate in applied science degree, which requires additional 
general education courses and additional time to complete.

All students interested in enrolling in the lineworker 
program at BSC are required to first complete a three-
week summer program which includes an introduction 
to climbing techniques, equipment operations and 
truck driving.

“That’s basically where we learned how to climb,” Nagel 
said about the summer program. “We did work on the pole 
to see if we liked it and if we could handle it. Then we ran 
machinery to practice and see if everyone could do that.”

The summer program is intended to make sure students 
are truly interested in the lineworker program.

“We don’t want a student to start the program in the fall 
and then find out that they’re afraid of heights,” said Retha 
Mattern, the business and outreach coordinator for the BSC 

KEM Electric Cooperative 
Journeyman Lineworker 
Dale Nagel works atop 
a pole.

Want to become a 
lineworker?  

Here’s how.

Want to become a 
lineworker?  

Here’s how.
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National Energy Center of Excellence.
After completing the summer program, students can then 

begin the formal nine-month program in the fall to become 
an apprentice lineworker. An apprentice must be supervised 
when working with energized lines, explained KEM Electric 
Line Superintendent Gary Hulm. All of KEM Electric 
Cooperative’s lineworkers have advanced to journeyman 
status, meaning they completed an additional four years of 
classes and on-the-job hours after they started working.

So lineworkers aren’t completed with their training once 
they start a job, Nagel explained. 

BSC’s class is limited to 54 students each year, and 
often fills.

“There’s a strong demand for this program. We see a lot of 
interest in it. It’s rare to have any openings,” Mattern said.

She encourages students to complete the application and 
reserve a spot in the class before spring break of their senior 
year, so they’re accepted before the summer class starts 
in June.

As part of the lineworker program, all students also earn 
a commercial driver’s license. BSC has two truck driving 
simulators, which students use for 16 hours of training. 
The simulators expose the students to all types of driving 
conditions, from blowing a tire to driving in extreme 
weather. The students also must complete 16 hours of actual 

driving time with an instructor, then they test for the CDL at 
the N.D. Department of Transportation.

Students must also purchase their own tools and supplies 
the first semester, which is estimated at $2,000.

Lineworkers should like to work outdoors and in any type 
of weather, Hulm advised.

“Some days it’s better than others,” Nagel said about the 
weather conditions. But the lineworker program prepares 
students for adverse conditions, requiring students to work 
in all types of weather conditions at the program’s facilities 
north of Mandan, where students practice on real poles 
and lines.

Lineworkers must be willing to do physical work and not 
be afraid of heights, since line work is often completed from 
a bucket truck high in the air, or at the top of a power pole.

But training is required.
“We don’t hire anybody without going through the school 

anymore,” Hulm said. Job prospects are good, as an aging 
workforce heads toward retirement among the utilities.

“There’s a lot of people getting ready to retire in 10 years,” 
Nagel said.

To learn details about the BSC program, visit 
www.bismarckstate.edu/energy, which outlines course 
descriptions, degree plans, estimated costs and job 
placement information. 

Students work on power lines at Bismarck State College's training facility in Mandan.
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THE MARATHON  
WATER HEATER 

will be the last water heater you’ll ever buy!

Call KEM Electric Cooperative  
701-254-4666
800-472-2673

FEATURES:
• Polybutene tank that is guaranteed not 

to leak, rust or corrode for as long as you 
own your home. 

• One of the most efficient water heaters 
on the market. 

• To save money, ask about placing your 
Marathon water heater on one of KEM 
Electric Cooperative’s load-management 
programs.

KEM ELECTRIC
 COOPERATIVE INC.

DIRECTORS:
Dean Dewald, Chairman ........................Dawson
Victor Wald, Vice Chairman.................Napoleon
Carter Vander Wal, Sec.-Treas.  .............. Pollock
Carmen Essig, Director .................................Lehr
John Beck, Director ....................................Linton
Dean Hummel, Director ........................... Hague
Neil Meidinger, Director ..........................Zeeland

MANAGEMENT:
Don Franklund .........Co-General Manager/CEO
Chris Baumgartner..Co-General Manager/CEO

Report outages to the following
toll-free number: 800-472-2673

Hazelton, Linton and Strasburg exchanges’ 
phone number: 701-254-4666

OFFICE HOURS:
Monday through Friday, 

8 a.m. to 4:30 p.m.
Website: kemelectric.com

Email address: kem@kemelectric.com

KEM Electric Cooperative
Board meeting highlights

Jan. 24, 2017
• Approved the December regular board meeting minutes
• Signed the special equipment summary
• Heard a report by the Voucher Review Committee
• Heard department updates
• Heard an Innovative Energy Alliance update

During the Apprenticeship 
Training and Safety 
Conference Jan. 12, 

KEM Electric Cooperative was 
presented with a certificate of 
safety achievement.

To achieve and maintain high 
safety standards for the protection of 
employees and the community, KEM 
Electric applied for and achieved 
safety accreditation through the 
Rural Electric Safety Achievement 
Program (RESAP). Founded by the 
National Rural Electric Cooperative 
Association (NRECA), RESAP strives 
to promote the highest standards of 
safety among electric cooperatives. 
The premise for the program is 
based on two fundamental guiding 
principles that are essential to 
achieving safety excellence:

1. Safety must be embraced 
as a core value where the 
actions and decisions of 
the cooperative reflect a 
fundamental and unwavering 
commitment to safety at 
all levels.  

2. Cooperative leaders and 
employees take ownership 
of the systems and processes 
that create a safe working 
environment. 

Additional components to achieving 
recognition include:

• A cooperative safety 

improvement plan;
• The completion of 14 annual 

self-assessments; and
• Establishment of 

safety goals and 
benchmarking performance.

KEM Electric’s RESAP audit was 
conducted by industry peers. Tim 
Dockter, an area foreman for KEM 
Electric, gave the auditors a tour 
of cooperative headquarters and 
warehouses, and took them to the 
field to watch line crews working.

Christina Roemmich, the safety 
services director for the North 
Dakota Association of Rural Electric 
Cooperatives, said KEM Electric has 
a robust and active safety committee.

“Their safety committee is a 
driving force behind their safety 
program,” she says.

KEM Electric Cooperative thanks 
its employees for taking a team 
approach to safety and its continuous 
improvement.

KEM Electric  
earns RESAP certification
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KEM Electric Cooperative Journeyman 
Lineworker Kevin Horner, left, accepts 
the award on behalf of the cooperative.
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