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KEM Electric Cooperative is dedicated to 
providing affordable, reliable energy and 

services that support and unite our 
member-owners. 

 

We also aspire to meet the Touchstone 
Energy® Cooperative core values of 

integrity, innovation, accountability and 
commitment to community. 

 

KEM Electric Cooperative, Inc., is an equal 
opportunity provider and employer.  

The fifth cooperative principle is Education, Training and Information.  
At KEM Electric Cooperative, we provide education and training for our 
members, elected representatives, managers and employees, so they can 
contribute effectively to the development of their cooperatives. They inform 
the general public about the nature and benefits of cooperation. 

Last month, KEM employees attended an iPad training that focused on 
SmartTrack, a newer function of the Appsuite app. The technology, created 
by National Information Solutions Cooperative in Mandan, allows employees 
to start a service order in the office, and assign it to a line crew. The job is 
transferred electronically to the linemen’s iPads using Appsuite, and the 
crews can access related information from the field. As they work on a 
project, they can upload notes and complete their portion of the service 
order from the job site. When finished, they can close it out on their end and 
send the information back to the officer, where an employee can review and 
finalize the service order. 

By being able to access information electronically from the field, it 
streamlines the production process and saves the linemen drive time. 

Training opportunities like the one shown above help employees grow in 
knowledge, skill and leadership. They also show you, our member-owners, 
our commitment to serve you with integrity and accountability. 

http://www.kemelectric.com/


 

Also in the MARCH issue of North Dakota Living: 
■ KEM earns Safety Award at Apprenticeship, Training and Safety Conference 
■ Co-General Manager Franklund earns NDAREC Cooperative Leadership Award 
■ Board meeting highlights, board minutes available  … and more 

 
 

Steele Fire and Rescue receives Operation Round Up 
grant; more donations needed 

The Steele Fire and Rescue Department receives around 30 calls for emergency 
assistance each year. Last year, about 10 of those were fire-related. 

To better protect their volunteers, the department is looking to purchase 
several self-contained breathing apparatus (SCBA) devices. The equipment 
provides breathable air during a fire situation. 

In January, the department received an Operation Round Up grant from  
KEM Electric in the amount of $500. Operation Round Up is a voluntary program in 
which electric cooperative members round up their monthly utility bills to the 
nearest dollar and donate their change to local individuals, groups or charities with 
a specific need. The money pools and accumulates, and an elected board of co-op 
members reviews the grant applications that have been submitted and determines 
grant worthiness. 

The cost of one SCBA is about $5,000. The Steele Fire and Rescue Department 
would like to have six modern units on-hand. 

The department is also seeking donations to build a rescue truck that can carry 
all of their extrication and communications tools, and SCBAs, to emergency sites. 

To learn about the Steele Fire and Rescue Department, call 701-475-2548, email 
steelefiredepartment@gmail.com or follow Steele Fire Department on Facebook. 

To learn more about KEM’s Operation Round Up program, read the March local 
pages of the North Dakota Living magazine. 

 

Are you interested in 
becoming a director? 

KEM Electric’s annual meeting  
will be held June 20 at Linton Public 
School.  

The co-op is governed by a seven-
member board of directors. Director 
seats up for election are those of 
Dean Hummel, an at-large 
representative, and Neil Meidinger, 
District 3. 

The cooperative is divided into five 
districts, with one director 
representing each district and two  
at-large board seats. The current 
board of directors includes: District 1, 
John Beck; District 2, Carter Vander 
Wal; District 3, Neil Meidinger; 
District 4, Victor (Chuck) J. Wald; 
District 5, Dean Dewald; at-large 
director, Dean Hummel; and at-large 
director, Carmen Essig. 

If you are interested in becoming a 
director for KEM, please review the 
section of bylaws pertaining to filing  
a petition for a director seat found in 
the February local pages of the  
North Dakota Living magazine.  

If you would like to place your 
name on the ballot, pick up a 
petition at the KEM office. 

*Petitions must be returned to the 
KEM office no later than May 21.* 

Nominations will also be accepted 
from the floor at the annual meeting. 

  WANTED … YOU! 
• Consider serving on KEM’s board of 

directors. Cooperatives = local 
ownership, control and governance.  

• Cooperative board of directors: 
elected by cooperative members, 
representing members, overseeing 
work of the co-op.  

• Role of cooperative director: attend 
regular board meetings, review 
reports of cooperative progress, 
discuss and decide key cooperative 
matters with fellow directors.  

mailto:steelefiredepartment@gmail.com

